Trainees improve their employment prospects both within and beyond the VAWG charity sector

Outcomes: Trainees develop greater empathy,

interpersonal skills and understanding of the Trainees gain confidence and self-esteem Trainees gain both technical and transferrable
Capacity and broader society professional skills
perceptions
Trainees actively participate in shaping the Trainees gain practical experience of
operations of Action Breaks Silence by critically leadership, teamwork, relationship
reviewing their workshop experience management, and adaptability
Outcomes:
Knowledge and Trainees gain the ability to dismantle gender T I
experience stereotyping, define their core values, set

boundaries, and have a healthy relationship

. Trainees gain progressive experience in successfully delivering workshops to diverse audiences. Adult
with themselves. gain prog p y g p

trainees are paid, student trainees gain work experience
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Trainees receive training on the content to be Trainees receive training on “soft & technical”
delivered to students: skills to help them deliver the training more
Outputs: . effectively: ) ) )
* The nature of violence and abuse Trainees deliver workshops/programmes whilst
* Self-esteem and self-love » Safeguarding being mentored & support and supervised by
Training °!e“"ered * Strength and competence * Equity, Diversity and inclusion (EDI) more experienced trainers and/or teachers
to Trainees * Principles and practice of physical self-defence * Presentation and active communication skills
* Breaking gender stereotypes * Monitoring and Evaluation
* Gender equity * Roles and responsibilities within the charity

Target
beneficiaries

m Train-the-Trainer Programme

Young people, predominantly from target communities where Action Breaks Silence operates
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